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Armunl Report 20013-2014

INTRODUCTION

Scenario:

# More than 35 million children in the age group of 6-14 are out of school. More than 50 per cent of the girls in the
country do not eneoll in schools, By vear 201 6 there will be approximarely 500 million peogple with bess than five vears
of mzhuullm.,. Ancther 300 million that will not have completed high school and two thied of the population will lack
minimum level of education.

B Chyer 200 million students eneoll for schools in Class | each vear, but only 20 million of these are able to finish Class
XIL 50 the school dropout rate is quite high.

B A third of India’s papulation is below 15 years of age and 20 per cent of the population is in the 15-24 age proups, In
2020, the average Indian will be only 22 years old, compared with the average age of 37 years in China and the 15, 45
inwest Europe and 48 in Japan. ‘E'h'-rl-:.lngagq: population will comprise over 63 per cent of the aggrepate by 201 6.

ECnly 2.5 o 3 milbion vocational educadon and training places are available in the country. Our of these, very few
places age meant for early school deopout vouth. This signifies that a large number of school dropout vouth do not
have the necessary education and skills to be productvely employed in the indwstry,

Skill deficit:

The skill keve] and edwcanonal attainment of the workforce determines the productvity as well as the adaptabilicy of
the working class in changing environment. There is a large skill deficit as only 5 per cent of the Indian labour force in
the age proup of 20-24 has reccived vocatonal waining whereas the percentage in industrialised countrics is much
higher, varving betoeen & per cent and 80 per cent. The illiterate and literate up to primary level of education
constmte 4 very high proporton of the existing workforce, the two together account for nearly 67 per cent of the
wotkioroe. While on the one band the level of cdm:aunml aainment of the existing workforce is very low, the
educated, without professional skills, on the other hand, constinete 69 per cent of the ol anemployed,

{Dhata Somrces: Coavernmrent Statistics - Minectry of Labosr and Empéoyment, Manstey af Hluman Becowrve Developrent and oeber
Fedearell agencies)

Mead for skill training: 5kills and knowledge are the doving forces of economic growth and social development of
any country. The economy beeomes mose productive, innovative and comperitive theough the existence of more
skilled human patential, The level of employment, its composition and the growth in employment opportnities are
the concal indicator of the process of development in any economy. Increasing pace of globalisaton and
technological changes provide both challenges and growing opportunites for economic expansion and job creation.
In taking advantage of these opportunities as well as in minimising the socal costs and dislecation, which the
transinon o @ more open cconomy entals, the level and quality of skalls thar a nation possess are becoming critical
factors. Couneries with higher and better levels of skills adjust more cffectively to the challenpes and opportunities of
elobalisation,

Unorganised sector: The largest share of new jobs in Indi is supposed mo come from the unorganised sector thar
employs up to 93 per cent of the national workforce and produces 60 per cent of GDT The formal skill mraining
system, because of its educational entry requirements and long duration of courses, is basically not designed to offer
shills o the low-educared people. The need for giving emphasis on the Skill Development, especially for the less
educated, poor and our of school youth bas been highlighted in variows forems The skill fevel and educational
attainment of the workforce determines the productvity, income levels as well as the adaptabilicy of the working class
inn changing enviEOnenL.

The skill development at present is taking place mostly in the informal way, i.e. persons acquire skill at the work-
place when they help their parents, velatives and employers ete. Such persons do not have a formal cernficare
and thus earn lower wages and are exploited by employvers. They have come througrh informal system due o
socio-economic circumstances of the family and the compulsions of earning a livelihood rather than antending a
formal course. While their producdvity is boew, their contribudon o the nadonal GDP cannot be ipnored.
Certification not only recognises their skills bue alse provides education and training in 3 mode that suits their
economic compulsions,

Government’s response:

According to the Manonal Skill Development Corporagon (NSDC), a public-private partnership tasked with funding
and directing private skilling programmes, approximately 12.8 million people wall join the job market every year in the
coming decade. Despite the mounting urgency, pragress towards the government's tanget is glacial. There is a lack of
coordination between the prvate skill development organisations and 17 ministries who offer a muldplicity of
programmes. Conflictng agendas theearen 1o endermine the goal.
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General Challenges:

¥ Disconnect berween skills provided and skills required by the industry

® Revigion of course curricula lags behind the need of the industry

B Oue-dared machinery/ tools and technology

B Skill demand of Services/Unonganised Sector are largely unmet

B Unsatistactory employability of trainees because of poor quality of training

B Shortage of trained instrectors and low instructor training capacity in the country
B Low prestige attached to vocatonal reaining

FVTRS' response:

Considering all the above mentoned factors FVTRS has been responding by promoting skill training among the
underpriviledged youth 1o make them employable and earn a decent living, To ke the skill training mission forward
FVTRS focused on the following activites during the reporting peniod:

Coialrorative Iesfares: In order to take the mission of “skill training’ foreard and reach out to the underprivileged youth in
the unreached areas, FVTRS joined hands with many like-minded non-profits, government departments and international
organisanons

Promotromal Activitres) N tregtbening of Partwerrivpe: Considening the vast geography and intenior locatons of the country,
FVTRS always aims to reach out to the unreached areas. For this purpose it identified suitable partmers through

tional consulrations. Various stakeholders were sensitised on the need of skill promotion. FVYTRS also capacitared
the partners and trainees to improve the quality of mraining,

Capuarty Baiding: FVTRS conduceed different programmes at regular intervals to spread the idea of skill training among
various stakeholders and build the capacity of parmess, It also undentook advocacy-lobbying 10 ensure government
support for Its programmes.

Clrgnrirafion ! Nl Developrvens; During the reporting period FVTRS focused on building the capacity of its staft as well as
its partner organisations so that the quality of its programmes could be improved,

Coovernanee: FATTRS has conducted penodically the Governing Board and General Body meenngs. The Board members
have been ensunng that FVTRS is marching towards its goal as per its polcies. In the sideline of the Board mectings,
Project Selection Committee meetings were also held to study and approve the project proposals of credible non-profits.

Major Achicvements:
B FVTRS has reached out to the most backward areas of the country. The percentage of projects in the backward States
has increazed from last vear.

B FVTRS connnues to support its focus group - Le. school dropout and illirerate youth from socially and economically

bacloward communities.
B Through the implementing partners FYTRS has trained 4660 school dropout youth during the reporting period.
® Asusual FVTRS has succeeded in enrolling more number of women - 35336 - in the skill training programmes.

B Chtof the rotal trained youth the number of selt-emploved youth - e 2187 - exceed the number of the youth who have
found placements in varous places - e 1136,

® FV'TRS succeeded in making progress in the construction of its new office butlding with its imited funds, Indeed itisan
important milestone in the history of FVTRS. The new office building is schedualed to be inaugurated by the end of June,
2014,

We are pleased to present the Annual Report for the peniod 2013-2014. We rake this opportunity to convey our sincere
thanks to Miscreor who is our main funding partner, the International Labour Chyganisation-India, Mational Insttute of
Crpen Schooling and all our partners and other stakeholders,

FVTRS places on its record the remarkable contributions made by late Mr Albert Joseph. May his soul rest in peace!
FVTRS also wishes to express its gradtude to the honourable Board and Advisory Committee members for their valuable
contributions, continued support, timely advice and guidance.

D Antony Karivil
Pregdent! Execwdive Direcdor




Anaval Report 20013-20014

FVTRS' MILESTONES

Functional Yocational Training and Research Society {F"-"TRE} was started in 1993 to orpanise professional
coordination and efficient m-:urutnnng of vocational training projects in India. Misereor has been financally and
pn:rttwmally supporting FVTRS since then o make the underprivileged vouth emplovable theough shalls
trwining, The focus group identified has been the school deopout and illiverate youth as their number is huge.

Actvites are formalised and carried oot throogh nor-profic organisations in the voluntary sector, with funding
support o organise vocational training, FVTRS responds to interested non-profit onganisations that submit project
proposals with effective scruany and credibility check done and present them before the Project Selecoon Committes
for approval. It has so far supported 842 projects all over India and trained more than one lakh - (exact number
i 103,536 57430 women and 46,106 men - in more than 200 trades with a placement mate at 70 per cent a3 employees
and as seccessful venturing entrepreneurs where women enrolment has been 35 per cent.

FYTRS eollabarates in these efforts with the Government of India’s Ministoy of Labour and Employments; Small, Micro
and Small Enterprises; Human Resource Development, and Rural Development apart from its strategic links established
through implementing agencies to Mational Bank for Agriculture and Rural Development (NABARD) and Intesnarional
Labour Orpranization (1O,

The European Union was one of the funding partners of FVTRS from 2007 to 2013 [t deepened and streengthened the
relevance of skill training interventions in inaccessible regions and among valnerable sections, Further, FVTRS has
excellent cooperation with industrial networks on skill training like FICCE and €I in India and regularly particspates in
various skill development initatves. With Naoonal Insomte of Open Schooling (N1O5) under the Ministry of Human
Respurce Development, ) partners of FVTRS were aceredited o facilitate academic vertical mobility to make them
pass class 10 with PASSI0N (passing 10th class) philosophy, and also to avail assistance tor vocational training with

certficaton. 4262 trainees were enralled so far for both academic and vocanonal courses.
Impact Created

# Created awareness among different stakeholders on the need of vocational training in the country specially for the
school dropout youth

B Reached out to many smakeholders through National 2kill Conferences conducted every year from 2007 and
supported projects in unreached areas of Madhya Pradesh, Chhattisgarh, [harkhand etc,

B Promotion of Entrepreneurial Skill was a major challenge for FVTRS With the eollaboration of TLO FVTRS has
trained master trainers and now we have 40 master trainers in our List,. FVTRS also translated 1LOYs EDP training
materials into Hindi, revised the English version and also printed the games-kite. It is an efforr to incorporare
Entrepreneurial Skill in the skill trainimg module,

B Improved the quality and speed of NIOS" activioes. This vear 819 youth were newly ensolled and 1016 passed out.
This inchsdes those who were enrolled from 2010,

8 Hsmablished new contacts with mulople donors by sending applicadons under CSR, MRLM erc.

® FVTRS has completed its 20th year of service and the new building is an important milestone,




COLLABORATIVE VENTURES

1. Mational Level:
In arder to take the mission of 'skill training' forward and reach out to the underprivileged youth in the unreached areas,
FVTRS joins hands with many like-minded non-profits, government departments and potential emplovers,

Mew cosperation with Larsen & Toubro Construction
Skill Training Institute
FVTRS has entered into a new cooperation with Larsen &
Toubro Construction Skill Training Instinue, Bangalore o
promote and mobilise the youth in interior regions to get
trained varous vocational training courses throwgh linkage
model of vocatonal oaining, Mr B Magarj, Asst
Manager, Skills Training, L & T Constrection Skills
Training Instrute, Bangalore held discussions with FVTRS
on 20 May and indicated their interest for cooperation o
the target group tminees of FVTRS The Insttute i
offering a 3-month free vocational training programme in
construction related trades with a stpend of Rs1700 per
maonth during the mraining followed by & guaranteed job on
complenon of the taming with 2 minimum salary of
R BOD0 per month excluding lodge facilities.

Twn mectings were held in June where FVTRS contacted its partners of Andhra Pradesh, Kamataka, Kerala and Tamil
Madu. Meetings in collaboraton with L. & T was onganised at Dharwad on (4 June 2003 to orient the northern Karnaraka
partners. 15 persons from 10 partner organisanons participated. The partners have agreed to organise youth ar their
respective locations and conducted recruitment meets from 1% o 22 June 2013 at vanous locaoons,

A similar recruitment camp was organised at Coimbatore on 14 June 2003 where 49 youth participated. The youth have
collected the bmchure and application forms from L 8T officials, The interested candidates were advised to visit L & T
Construction Skill Training Institute at Bangalore with duly filled in application. Mr Felix D' Souza and Mr C P Nicholas
represented FVTRS and Mr Nagaraj and Mr Devaraj represented L & T in these meetings,

Job Fair

A Job Fair was onganised by Shimoga Multi-purpose Soctal
service society (MRS in collaboration with FVTRS and 1. &
T Company Bangalore on 22 July 20013 at Chairanya,
Shimoga. Rev Felix Moronha, the Vice President of SMSSS,
Mr MNagaraj Training Officer L & T Company, Rev Veeresh V
Moras and Madhokeshaar Bhat of 1 ereate India were the
gucsts of honour. Out of 130 partcipants 32 rural youth
registered their names to join L& T

L & T Construction Training

As a follow-up of the Job Fair, SMSS5 sent eight school
dropout youth to L 8¢ T Construcoon Skill Training Institute,
Bangalore for 3-month training in Farm work Carpentry. The
training started on 29 July and concluded on 26 October 2003, On

completion of the training all the vouth are emploved in L & T earning an average monthly income of R 10,000,

Refresher Programme

ILCY in collaboraton with FVTRS organised a 3-day
Refresher Programme from 12-14 Aupust in Bangalore for
those EDP traincrs who had avended the 1L0Ys ToT
programme in 2005, 2007 and 2012, 16 trainers representng
12 non-profit organizations attended. The objective of the
programme  was to help the participants share  their
experiences and also give them new inputs so that they
could conduct the training programmes more effectovely.
The ILOD master trainers Mr Gemuonu, Mr Khaleelul
Rahroan and Mr G Y Reddy were the resource persons,

(kLN




ToT Programme

FVTRS and ILO organised a 2-week Training of Trainer {ToT)
progeamme in Bangalore from 20-30 Auvgust,
203, 19 persons (15 FYTRS partmers, 3 from M5ME and 1
from Adde et Action) undersent the craining, The [LCY master
teainers Mr Gemunu, Mr Khaleelul Rahman and Mr GY Reddy
Facilitated the training, [t covered three modules namely

i Generate Your Business Idea {GYB): It helps potential
entreprencurs to develop interesting and applicable ideas

® Start Your Business {3YB): It i3 a swep-by-step guide on
etfective business organizaton.

i fmpn wre Yoarr Buginess {I‘r’-l"!-:l.' It h-e-lr:-'-.i.'nr'rl.!prf.'r:uuun: T3 Crepte
a hasic enterprise management system.

The valedictory ceremony on 30 Awpust was attended by Ms. Anjana Chellani, Programme Offices-11.0 and FVTRS Board

and Advisory member: Dir Antony Kariyil, Dr Ghandi Dioss, D | Alexander LAS (Retd.) and Mr. Albert Joseph,

The resultof this programme is the availability of 19 trainers in Srarcand Improve Your Business (SIYB) programme across
the country, The list of these trainers is available in FVTRS website. The mminers from the ongoing FYVTRS supported
projects have already stareed to impart STYB module in their respective locations,

ILOY meet

FV'TRS was represented in the one-day National Consultative Forum Meet on 6 March 2014 in Delhi. The agenda of the
meeting was ™V atfoma! Qoo S tandards for Technical and | ocationa Fdueation Tratning (T1FT] Prograsees”

Tr;linirl.f_{ misteriplg of TLO

Az per TLOYs vequest, FWTRS has undertaken che task of editing a set of EDP training materials consisting of nine books.
The edited versions will be printed in Bangalore, The training materials on Start and Improve Your Business (SIYB) in Hindi
have been received by FVTRS and letters have been sent to all partcipants requesting them 1o send us report about the
progress they have made after attending the TLO) training. FVTRS has been distriboting the training materials a5 amnd when
request comes from the partner organisations who have attended the training programme. [LCYs training material - Le.
‘Game Box!' - was reprinted ar Bangalore with new picrures of Indian Model and diseributed the same to the trainers.

Results of TLO coosperation
3 Partners have started implementing professional inputs and followed 1LO's model of EIP training,
# Indian madel of pictures and training materials in Hindi are used to organise training programme.
# Traimed youth got more clarity on Entreprensurship development.

National Institute of Open Schooling
Mational Institute of 1._]]11::: St alEl:gmlnﬂ]

Through FVTRS 4 partners have been accredited wo NIOS
and their tramees have been enmlled in the Yocaoonal
Training, Secondary Education and Senior Secondary Enrolied Faived
Educarion schemes. The details are mentioned in the Table:

Currently 40 aceredited partners of FYTRS are
implementing the NIOS- VET scheme

Vocational Training 240 318

Watiomal Institete of Open Schooling 40 accredited
partmers of FYTRS are implementing the NIOS-VET
Scheme

Enrallment of students to NIOS is a regular activity and the
exams are held owice inoa vear, The total enrollment of

trainees tromm 200000 is 4262, As I‘H.'T the result annownesd . .
during the reporting yvear, 1016 yvouth have completed 10th

class. 1018

Mote: The passed out number- ie. 1016 includes those
students who have been envolled from 2000,

2003-2004



Human Resource Management (HRM) programme

FVTRS organised a 3-day Human Resource Management programme for the Diocesan Directors of Kerala and Karnaraka
in collaboraton with Kerala Socal Service Forum from 22-24 October, 2013 at KROSS-Bangalore, Dr Cherian Joseph was
the resoutoe person who facilitated the programme. 12 Directors From sarious OF rANISAtIonS artendied,

Result: 12 organizations are in the process of developing HR policy for their organisation, Their HRM dynamies are
N rrai s remed.
Consultation on Commumity Colleges
Community College is an initative to mainstream school
dropout youth. In this system the vouth leam theoretical,
technical and practical knowledge on different vocational
trades and also soft skills in an institutional atmosphere. This
model of educaton is being promoted in many countries, Dr
Kavier Alphonse from ICDRCE-Chennai, who made a
presentation on Indian Community College concepis during
the Marional Skall Conference in Hyderabad, organised a one-
day consultation on 15 February 2004 in Chennai. The
objective was to pet inputs/suppestions for the proposal on
Community Colleges that ICDRCE  had prepared  for
submitting to the Ministry of Human Resource, Government
of India. The proposed project will be a joint-venture of

ICDRCE and FVTRS, Six persons represented FVTRS at this consultation,

M. International Level: FVTRS has indtiated variows
collaborations at international level,

Visit to Community Colleges in United Sates

Mr Albert Joseph visited Community Colleges from 9-20 April
in the U5 He held discossions with Dir Parvin Behroos
Bagherpour, Associate Vice Chancellor, Mz Madeline Burillo,
Associate Vice Chancellor of Work Foree Instrsction and Dr
Ricardo | Sols, Execunve Director, Foreign relations at
Houston Community College on 11 and 16 Apol on emulation
prospects with relevant modifications that suit to Indian
conditions, Ms Sheila Eapen, Executive Direcror, Cambridge
Health and Rehabilitanon, USA facilitated the meetngs.

Follow-up: Dr Ricardo | Solis and Ms Sheila Eapen were
invited by FVTRS o the MNational Skill Conference held in
Hyderabad last year during which they made presentations /shared views on US model of community college.

Mecting with Misercor, Germany

The President of FVTRS Dr Antony Karivil and Mr Albert Joseph had a meeting with Dr Anselm Meyer Antz and
Mz Claudia Hartmann and discussed on varnous aspects of parmership. The following points were suggested oo
Misereorand the same were approved later:

Raise the bar of enrolment of trainee targer group from 10th 1o 12th class
Reduce the Local Conrributon from 25 per cent to 10 per cent

Comnsider the possibility of enhancing funding sapport to vocational training
TPrormdste {_:|1r:1r':1|,|.r|j1!. i :-I]l.:.|_=.|.j' resclelz in Indis

Focus on visibility at national level

Evaluate FV'TRS acavides by mid 2014

Manos Unidas, Madrid, Spain

On 24 April, 2013 the representatives from FVTRS held discussions with Ms Cayetana Iribarnegaray, consuleant ro Manos
Unidas, at Madnd and discussed on the funding prospeces for entrepreneurship development. A proposal on 'Creare
Livelihood Opportunities for the Marminalised Youth through Entrepreneurship Development Programme” was submitted
(W] I]1|._:|:i"| AL | ‘|.I:II.II'I'|.I.-' ||51 of rh.,- r|:!||.-:|._:li|'|J_=|.



Hobert Bosch Foundaoon, Stuttgart
Later, FVTES team also had discussions with Mrs Tanja Schulx, Programme Officer, International Relations - America and
Asia at Robert Bosch at Stattgart in Germany regarding possibilities funding partnership.

E:u-::ll:u.' ration with SCIAF

A project proposal on "Entreprencurship Skill Tramning for a Better Livelihood for the School Dropout Youth in
Indea' 15 submitied to Scotush Catholic Internatonal Asd Fund (SCIAF), following the visit of Mr Mark Browan
Bridge, Programme CMhicer from SCIAE Mr Brown beld discossion with the Programme Managers of FWTRS on

23 Apnl 201 3 at FVTRS otfice,

Meeting with SCHMNEIDER Electric Foundation
The CSR Director and his team visited FVTRS office on 8 August, 2013 and held discussion with FVYTRS team
regarding the possible collaboration with FVTRS for their CSR programme.

Christoffel Blindenmission {CBM) and Mobility India

Mr 5N Anand, Programme Manager, Mobility India-Bangalore and Ms Fairdene Soji, Coordinator and her team
trom Christoffel Blindenmizsion-Bangalore visited FVTRS office and beld a discossion with FYTRS staft regarding the
passible collaboraton for community based rehabilitation of pouth with disabilioes in Karnataka,

Visitor feom Miseteor

D Anzelm Mever Ante, Officer for Vocagonal Training and M, E. P from Misereor, Germany vizited FVTRS on 24
Cletober, 2013, FVTRS staff presented highlighes of 2012-13 and progress report of FVTRS up-to-dare. He discussed on
VTS |:-h:'|i.|.'-:!1 grarls with Ihl:]"'r-u!-_'_'r:i.r'r|1'|'|-\_' anicd Finanee statl,

Austrahian students® visit

BREEADS-Orissa had requested FVTRS wo facilitare the soudy towr wisic of their puest-stadents from the Royal Melbowene
Institute of Technology, Awstralia.  Accordingly on 11 November, 2013 frve students along with the saff of BREADS-
{Crmissa visited FVTRS,

Concept MNote

The European Union announced a project call on 'Empowerment for better livelihoods, including skills development and
vocational education and training, for marginalised and vulnerable persons and people dependent on informal economy’
(Iowesting in People), FVTRS prepared the concept note and submitted wo ELL

014



PROMOTIONAL ACTIVITIES/STRENGTHENING OF PARTNERSHIPS

Considering the vast geography and intetior locatons of the country, FVTRS abways aims to reach out to the

unreached areas. For this purpose it idenrifies suitable pareers through promotional consultatons. Variows stakeholders are

sensidized on the need of skill promodon. I'VIT'RS also capacitates the partners and trainees to improve the qualicy of
training,

Study on Youth Aspiration and 5kill Prospects in Odisha
The main purpose of the stedy initared by FVTRS 15 1o make
the interventions of FVTRS more inclusive with
increased participation  trom  rural youth who are
anderprivileged by way of educanon and financial means.
Warious aspects related to the project work, aspirations of the
vouth in today's context, their future needs, migration, major
gaps, employment/self employment scope, sugpestions and
recommendarnions from vanous stakeholders are proposed o
be covered in the stady, A one-day meeting was organised in
this contexton 13 June 201 3 at Bhubaneswar together with the
consultant,

It was seressed that stakeholders need o be involved in

mobilising resowrces for skill training programmes integradng
various schemes, wo focus on cent per cent placement, to organise forward and backward linkages, seek CSR cooperation
with a holistic development of the trainees. The following were listed:

# Conduct study on innovatve and viable trades for school dropout and illiterate youth

® 5et up Panchayat level Counseling Centres for youth to explain and motivate them to opt for rural based vocanonal
trainirge to enjoy rural life.

B Engage in agriculture, horticulture and forestry and to promaote agricalture based trades,

# Promote rural business

B Give more support to rural based training and trades

# Build capacity of partners and trainees

® Implement region-culre specific trades

B Suppesred districes for this study are Kalahandi, Kandhamal, Sundarparh, Sambalpur, Keonjhar

Follow-up: FVTRS has supported 2 projects in Ovissa and
those projects are expected o be completed by fuly, 2014,

Promaote the vouth as voung entreprencurs

D o stp witlh skl tradming for the yontlh but prosrote them ol posing
entreprensirs’ exhorted Ms Heena Shah, Director of ICECD,
Ahmedabad during the one-day promotonal consultation. Ms,
Annie Prasad, IAS (Retd) from Abhmedabad atrended the
programme. She stressed the need for promoting vocational
rraining among the school dropout youth.

A one-day promotional consultanon was held ar Ahmedabad
on 30 August 2013 in collaboration with Unnati organisation
with an objective to sensitise different stakeholders on the
importance of vocational training for the school dropout youth
and to identify credible non-profits to partner with FVTRS w

impart vocational training, Thirty five persons II:'FII.'-L"-EL‘I'ILI.I'IJ., nur.l-pml:_: organisations from different parts of Gujarat
participated in the programme, Thm shared their experiences in conducting vocational training and in mm they were
motvated to become partners of FYTRS and promote skill training projects in their operational aseas.

Resule: Many participants got motivated to work for the school dropout vouth and to promote vocational training. Some of
the non-profic organisatons who participated in the Consultation applied to FVTRS and owo projeces have been supported
during the financial year in Gujarat.




200 3-2004

Regional Partners Meet

The meeting was held on 23 January at Don Bosco,
Crovwahat, Mre Bomen Chak r..'.||.-||,:-rr:|'I R, _[1. Director and
Ms Moushmi Sen, Dy Director of Employment and
Crafrsmen Training, Guwahat atended the programme
and made presentations on Modular Employable Scheme
(MES}, registration and implementaton process, [eads of
20 partner organtsations attended.

Riesuls

Four partners from MNorthease applied for registration. It
will be a boost for our partners to reach more school
dropout youth and organise vocatonal training in
collabsnration with the State Governmcnt,

Project Implementation Plan (PTP) Meetings and Mew Partners' Meet
"Rezach More School Diropout Youth through FVYTRE" said
Rev William D'Souza, Archbishop of Patna and Board
member of FVTRS donng the one-day 'Projec
Implemientation Plan’ workshop organised  an Tatna,
Bihar on 17 Apnl 2013 16 pesons from nine
organisatons amended. He motivated the participants to
reach out to the underprivilered youth who belong to
margmalised communities through vocaoonal traiming
Padmashree Sr Sudha Varghese who was present on the
aecagion  achvised partners o foEus more an Llu:l.l:.-r:.'
training to achieve the mission of FVTRS,

Second PIP mecting was organised in sideline with the
Mationa artners Meet on 27 Movember, 2003 in
M | B 'M 27N ber, 204

Hyderabad. 17 new partners were present at this meeting,

The Third PIP mecting was -:Jrgini:-:l_'l.l on 24 March 2004 in Bangalore, 56 participants representng 21 ofganisations
artended the meeting,

The objective of these meetings were o orient the new parmers about the warget group, project implementation
procedures, reporting formats, dme-hound repores, completion formalites, Government schemes and importance of
certification ete,

Heaults:
| Timely implementaton of the project
! More clarity on target group, reporting procedures and formats
Followed FYTRS tormats for reporting
Gained knowledge on various methods of implementng skall rraining
Improved the quality of reporting and prompt in sending repores
Impiroved the gualicy of skill eraining
Mowe knowledge on skall eraining sector, Government schemes, certificanon erc.




MILESTONES IN CAPACITY BUINLDING

FVTRS conducts different programmes ar regular intervals m spread the wdea of skill walning among vanous stakeholders
and build the capacity of partners. It also underrakes advocacy-lobbying to ensure government support for its programmes.

Meeting with Minister

As a follow-up of the Nagonal Skill Conference Ms Koely Roy and Mr Felix [DSouza mer 3he Suresh Kodikunnil,
Hon'ble Minister of Stare for Labour and Employment on 5 December, 2003 at his office and discussed about the possible
collaboration between the Ministry and FVTRS and its Partners together to implement the MES and other schemes. They
requested the Ministry to depute its concerned officials to the regional r:H.:{"tLﬂgS planned by FVTRS in Bangalore, Lucknow
and Guwahat and share with the parmners about the process of registening Lh-:m-ic]'l.rcauuh the Ministry and also availing its
schemes.

Follow-up: FVTRS has disseminated the information on the new policy of MES schemes o all pareners through
the news bulletin.

Vigit to MoRD

Ms Koely Roy and Mr Felix D'Sowza met D Santhosh Mathew, Jr. Secretary and Director of National Rural Livelihoods
Mission under the Ministry of Rural Development on 5 December, 2013, As a follow-up of this meetng, PVTRS senta
project proposal to NRLM and received temporary registration number.

Annual Retreat

The Annual Retreat was held in Banpalore on 27 September.
FVTRS General Body and Governing Board members, nine
partners and the staff of FVTRS particpated, Dr Antony
Kariyil, President-FVTRS welcomed the participants and
mentioned that retrear 15 the dme for incrospecton. A panel
session was held in which Bishop Sebastian Adavantheath, Ms
Koely Roy, Fr MV Thomas and Mr Jagadananda spoke on "The
role of FVTRS in the changing scenario (national and global)®,
D | Alexander moderated the session. Based on the inputs
from the Board members and the vision and mission statement
of FVTRS group discussions were held. Each group made a

presentanon after the discussion.

Consolidated suggestions:

B Find new funding partners especially C5R groups, Also create a'Fund-raising or resource mobilisaton’ team,
® Create a strong baseline data: no of youth trained, emploved, self-employved and follow up etc.

® Prepare a Directory of innovative and specialised trades

® Go beyond funding and create implementing nerworking and serategic partnership etc.

B Create nerwork with other organisarions like NSDC

B Prepare Curricula in regional languages

® Include more agriculture-based mades

Actions taken
B Az a follow up of the annual recreat, FVTRS has collected details of youth trained, employed, self-emploved and their
average income, Details of NIOS are available,

® FVTRS started searching other internatonal and national level funding agendies to seek funding support. Proposals have
been sent to different agencies,

B Schneider Electnc Company came forward to suppore three partmer organisations in Karnataka for infrastrocture
development for Electrical Trades.

® FV'TRS has senta project proposal to NRLM for skill training, We have recerved temporary registration number,
B Responding to the projece call of the European Union, FVTRS submitted the Concepr Note to ELL Germany in Febroary,

2014, The shore-listing process 1s on in the ELL If FVTRS' Concept Note is shore-listed, then, the Full Application will be
submitted within the specibied period.
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Memorial Lecture

The Memorial Lecrure was organised in Bangalore on 27
51:E1::'|1|'|1-;;'r_ M3 Seodenss of  Chiist E'r:i'.'l.'rh:r_l; and
representatives of different non-profit organisatons were
present on the occasion: Mr MV Rajev Gowda, Professor-
E'.I:'l AFTLIATIRG S :|.r||| i';ll:ll::i.:l.l Hl.'il.'l"ll'.l' y I'I'II:]::I.T: ||"|‘\.1‘II...|!L ':lr
Management, Bangalore delivered the lecture on the theme
"From skills and jobs w Eatreprencurship”. He gave the
hackground trends such az India’s demagraphic
transformanon, migration, education system, growth of
service sector, manufacturing secvor, demand for skilling and
grovwing gaps ete. Im this background be explained the meed for
skilling and godng beyond skill traiming

Salient Feamres of the Lecoure:
Appropriate skill formation raises wealth of an economy both qualitatively and quantitasvely
It eveabwes froam o I-1'I'II_|I:-{‘|1I:'|.' tes |-;n-:|\:l.-'|u|_|:._{|_' centric
A woekdoree with enhanced skills iz rvore |:-'rl..l|.|.|.|l:"l". e i algo ||-:|-.n'_":|l .|_'|||_ BEOETLLES ||:|!_|‘ e ineomesd for themseives
Instead of being subsomtes, a strong correlation exists berween for mal cducation levels and vocational skill dev elopment
Meed for soft skills - Lanpuage and communication, confidence and presentation, commitment and professionalism,
management and execeton capability ete
Importance of bailding brand - Social netaorks now allow for people to create brands based on clients’ ratings. They can

motivane skilled workers o develop a reputaton for professional excellence

Certification is mandatory
Murturing entreprencurs - Commercial koowledge, cooperative sourcing networks, brand b gilding and markeang,
Comtinuons rr.1|.|||"||_ and dew |,'||:-p|1u'r'r 'b:.p ALk rr.n:ilrl-:lr al knoawe |-e'|::||_|.' nerwores angd ||'||_fr!-|.|||r Ik thae -:L1|| anth tec ﬁrll!-lr:-!_\
and =oft-skills I.:'I.,Lil'l-|}l.|'1.l'l:.'F.'~ and rourism), bring back respect in jobs where one works with h&llﬁ.‘l‘:\._l:. sandhian concept)

Mational Pariners' Meeting
The meet was held on 27 November, 2013 in Hyderabad. The
eminent speakers were D Ricardo | Solis, Bxecutive Divector,
Foreign Relations, Houston Community College, USA and Ms
Sheila Eapen, Executive Direcror, Health and Rehabilitadon,
USA, They spoke on the funetioning and varous advantages
of Community Colleges,

Three parners - Ms Shabana Begum from Shilpsree Mahila
Seva Samitd, Lucknowas; Mr Swamy Naik, HELT, Karnataka and
Mr Francis Antony, ISR, Bhopal participated in the sharing
session. The main forus of the shanng was the NIOS
|1-r-:||:r:4.||||1||.:. Another session was codduced |1:|.' FWTRS staff

on projects related matters which included the following:

Partners achicvernent report card

M per cent partmers implemented project without deviadon
EDPand HIV/ ATDS pwareness organised

97 per cent have submirted accounts on time




Seventh Mational Skill Conference

Day -1: The NSC was inaugurated by Shri Kodikunml Suresh,
Hon'ble Minister of State for Labour and Employment, Gove,
of Inelin, Im his inaugareal address the Hon'lle Minisier
emphasised on the need for developing huge skilled manposer
to the extent of as high as 500 million by the year 2022, Dr |
Alexander delivered the keynote address, D Hi-:"ll:’l.|-;a_| Solis
spoke on community colleges in USA. Followed by this, three
selected partners J1H.I'I"|L-|1. Ms Sachi Kumar, Mr Sanvanaran
Patranavak and Fr Corlis Gonsalves shated the best practices
implemented in their skill training programmes.

In his special address Prof KC Reddy, Chairman, REEMAP,
Crovernment of Andhra Pradesh said "This country needs a
corporate world that would champion the cause of skill
development and quality training. Char training should refate to a posiove development onented strategy”. Tao themaric
SEEEIOTIS DI T ||pr:-|:-rll.:r|iri{':~ skills for livelihood" and "From skills, jobs to ent r\-:_"l'l'rl._'r:-l.'ll'r:_-:'ll'iru" wiere held |:_‘|'.:|ri115_[ which
presenmations were made by resource persons Mr DevendraChowdary, Bro Francis, Mr Vamsi Krshnaa, D C Rani, Ms
Anjana Chellani and Ms Rama Devi. In the evening a group of University students performed cultural programme

o |:1h15:it1u|:1' claszical and semi-classical dances.

Day =2: A special session was held with Shri | [ Seelam,
Hon'ble Minister (Revenue), Minisory of Finance, Govt. of

India was the Chief Guest. In his address he mentioned that

there 15 a r|:-|.|'.:|ir!“.'|u'r'|r ol Blvmilliomn skilled E1|,,:I:-|:-|-:: el wre peed

artners who can work with educared, semi-educated
unemployed schoal dropout youth and give them adequate
skills amd CITPHW T thermn wath wa r|'|-1i1'|5-_rl skills, livelibond skills
and place them in suitable jobs. Presentations were made on

five thematic sessions such as "Addressing the local needs of
skill training through community colleges”; "Skill teaining
opportunities In agricultural infrastrocture and agro
industries”; Livelihood opportunities in Naturopathy™; Health
challenges the yvouth face in India"; and "Skill reaining
inittatives under CSR" by Dr Xavier Alphonse, M= Aprl 5.
"i."l:'a_']f'x, Mlr H;liH"H‘:;lr H-:'n;:||_|:.' 5|._'|.'|s|r111 DH B Mainalin '[':'-:l'|11r::|I|"r
[r PSMN Rao, Prot Srujana Kumar, [ Manish Joshi and Ds
Avanish Kumar,

During the valedictory session a special address on NRLM was given by Dr A Santhosh Mathew, 1AS, Ph.DD, Jt. Secretary and
Director, MRELM, Ministry of Rural Developrment, Govt, of India. T hl. Cruest of Honour Shei JC Sharma, TAS, Principal
Secretary to Government, Labour, Employment, Training and Factories Deparrment, Gove of AP brefly mentioned about
the skill training programmes promoted by AP government. Eight trainees were given opportunity to share bricfly about
thair skl II'r.-:|||'||:|'|5_h|. :I-.E1|.""I-: TICES, thei |r]1'r|._.‘a|. £k ||:-|1n.t. ..11'||.5 MG OETE, Al the trainees were ||..||-:_.I.|.I|. |!_ II-} the U hiel s IS SRS LT I1_|;:1I:Ix.

Outcome:
Replication of new ideas in skill training projects
More clarity on NRLM scheme. Applied for NRLM project
Orpranizged follow-up of work '-:|1|:-r:- o MES scheme at Guuwahatd and four partners heave :|'|'|'|1'!i1_'|:_:| tor the same
Partners have moree clanioy on US and Indian model of Communine Colleges
e 1o new inputs on -hk 1l "’""““i—- lased on apriculiure and "ml.n ane parmce fromm Lcknow has implemenged Snlar
training along with Electrician training
FVTRS has more v isihility
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Projects 1

Projects 2
Uttarakhand

Rajasthan

Projocts 7

Mesthern Region

Easiern Regicn

: Horth Eastermn Region

. wWailern Region

Jaurhem Regicn

Puduchermy

13



L INTERVENTION ]

» TSRS b TR ol
1N h
i PR By E B

Region State Projects Men Waomen Total
Bihar 4 15 20 105
Bries Chhattisgarh 3 109 104 213
9904 Jharkhand 7 45 75 120
Odisha 4 &4 41 105
West Bengal 6 41 | 234 275
: 24 274 | 544 818
Arunachal Pradesh 1 15 20 35
Assam 5 0 87 87
North Bast | pMeghalaya 1 27 53 80
hla Mizoram 2 6 162 168
MNagaland 3 E5 141 196
5 12 103 463 266
Haryana 1 45 100 145
Himachal Pradesh 1 0 0 0
Nerth Jammu & Kashmir 1 0 0 0
21% Rajasthan 7 0 100 100
Uttar Pradesh 11 170 488 658
Uttarakhand 2 0 120 120
(] 23 215 808 1023
Andhra Pradesh 5 57 L2 284
Karnatakao 16 128 410 538
south
359 Kerala 7 &8 247 315
Tamil Nadu 10 107 334 441
T E 360 | 1218 1578
Gujarat 1 0 Q 0
West Madhya Pradesh 9 172 413 585
11% Mahorashtro 2 0 20 20
3 12 172 503 675
Total 23 109 1124 3536 4660




Sonipnl Report 20013-2014 |

PROJECT STATISTICS
Diuring the year 43 projects were approved for Re.2,53,96, 500 wo train a total of 5499 ywoath (3450 women and 2049 men).

Total ongoing project is 109 proposed 13249 youth up to Maech December 2005, A total of 4660 trainees have completed
their =kill training courses, The details are mentioned below table and diagram:

Total Youth

| Men | Women | Total |

4660

Trainee details of ongoing projects/Proposed Youth up to 2015

I Froposed: 13249
| Trained: 4640
10000 1
8000 —|
sb0g —
2000 —
2om — .

Women Men

Placement details of Trained Youth

set-Employed [INEENEE o0
employed [IIREELY
Mot yet employed 1277




Of the total 4660 trained youth, 2187 (47%) mainees are self-employed, 1136 (24%) trainees are emploved and 1277 (29%0) 1
trainees are not yet employed, The employed youth are earning a minimum salary of Rs. 3,000 and a maximum salary of Rs.
15,000) per monch. Self-emploved youth are earning a minimum of Rs 1500 and a masimum of Rs. 9,500 per month,

In order wo facilitate the placement of trainees the parter organisations have taken up the following initiatives:

B Avsareness creation on varous government schemes

B Participation in Job Fair and Loan Fair

B Creation of linkage with banks and prospective employers
® Exhibitton of products for marketing linkape

B Formation of a network of trained youth

It is nored that out of the total trained youth, 1596 come under OBC; 1239 come under 5T; 936 come under SC and 839
come under General category

Social Composition of Trained Youth

Qec

46601 trainecs have been trained under various teades a8 grouped in the diagram, [t is encouraging to nore that there is a
graclual prowth in the number of youth opting for agriculiure and allied sector trades.

Youth Trained in Various Sectors;/Trades (4660

Garment Moking | T 257)
Agriculiure and Allied Sector {14?.'.}
Heallh and Paramedical m (16%)
Computer: NIT] (%)
auvtomotiles [T (%)

Blectronics ond Bleckicals  [IIIIETS] (s

ars and crafts  [JIIIET 5% |
Home Sclence (5%)
constructions (L (%)
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ORGANISATION/STAFF DEVELOPMENT

FYTRS focuses on building the capacity of its staff as well as its partner organisations so that the quality of i programmes
can be improved,

FCRA programme
FWTRS staff participated in the one-day programme on § October organised by the Ministey in Bangalore on the
amendments in the FCRA Act 2010,

Seminar
FWTRS seaff attended a tam-day Madonal Seminar on "Poverty and Social Exclusion in India-MNeed for Paradipm Shift
tovrards an Iaclusive Sociery' on 12-13 March 2014 organised by Christ University, Bangalore,

Result: FVTRS staff members have increased knowledge on FCRA Act 20010 and social exclusion issues,

Oifice Building Construction

A small piece of site located at Hegde Nagar in Bangalore was purchased in 2011 for constructing a new office bullding for
FVTRS. On 30 Auguse 201 3 the building construction work was inaugurared with prayer and blessing by Dr Antony Karivl,
President-FVTRE D Ghandi Dioss, Treasurer, Die | Alexander and Fr Peter Brank, Advisory Committee members, Mr
Albert Joseph and the staff of FVTRS were present on the occasion, The construction work is expected to be completed by
June-July 2004,

Documentary fillms om soft skills

An agreement beroeen FYTRS and Don Bosco Instinute of Communicaton Ars (DBICA), Chennai for producing
documentary flms for FYTRS on soft akills was been signed in March 2004, FVTRS has planned to bring out a set of five
documentary films on topics such as Basic Communication, Personal Appearance, Positive Thinking, Entrepreneurial Skills
and Selt Esreem. The films will be produced in English and then dubbed into Hindi. The serpes will be prepared by DBICA
and Erlﬂiim::!h}' FYTRA, The filims on sofe akills will be 'r|.::||:]:.' '|1:.' f‘i-l..|'r|1.'.|1'||::-L'r:_ J014.

GOVERNANCE

Regular General Body, Governdhg Board and Project Selection Committes Meetings were held,

B ¥ EH 1 b4

Dhring the reporting penod the Project Selecoon Committee approved a total of 43 proposals. The toral cost of these
projects is Ba2 5390, M1 Prior o PSC meetings, 5r. Daphne Sequeira visited FVTRS office and made anin-depth study of
the project brefs, On her suggestion, an overview sheet with all the relevant details of the briefs were prepared for
presenting o the Committes, which was well appreciated by the members.

Mew Auditors: The newly appointed avditor Mr NR Rajan of AR Rao and Rajan visited FY'TRS on 16 January, 20104 for
izl discussion and met Dr Ghandi Doss and the staff members. Subsequently, they completed the audinng of 2013-14
ACEOUAL,

/- HOMAGE \

Mr Albert Joseph, the Executive Director died on 30 Decernber, 2013 due to prolonged illness, He was buried in his native
place on 1 January, 2014, In his remembrance a 'Homage Prayer’ was conducted in Bangalore on 25 Febroary, 2004, The
Board members decided wo present a 'Citation' on lage Mr Albert Joseph tohis family.

teck up the responsibility of Executive Director in
FVTRS, he had o cleor idea of how to put FVTRS on a
‘farward mode'. He was indeed a dynamic leader whe
gave a route map to FVTRS. He took up the skill
promofion mission with a great zeal and he was
committed o it till his death. In that sense he was a
missionary too. FYTRS appreciates all the good things
he had done for its grewth. The board members, staff,
partners of FVTRS and all collaborators pay heartfelt
homage to late Mr Albert Joseph.

May his soul rest in peace! /
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Members of the Board of FV L AS

Governing Board

].-}I.' .'III.['IH H:'IE.' ]"'-..-Hl']}'i:].l .r}.'?'.l'i'.!'.lli"."l'l"

Ms Koely Roy, Fice President

D Ghandi Doss, Secretary cum Treasurer
Bishop Sebastian Adayanthrath, Member
Mr John Peter Nelson, Meswber

st Daphne Sequetra, Member

Mr Binoy Acharya, Memwber

General Body

Mr Jagadananda

D+ Hubby Mathew

Mt Roshan Rai

Archbishop William ['Souza
Fr Frederick D'Souza

Mr G5 Sethi

Dt VM Thomas

Advisory Committee
Mr Ashok Kumar Eingh
Fr Peter Brank

Dr | Alexander TAS (Retd.)

Staff of FYTRS

Mr Albert Joseph, Exective Director

Mr Felix D'Souza, Prograsme Manager (M &> E)
Mr ML Satyan, Prosramme Managzer (TEC)

Mr CP Nicholas, A, Manager-Moniioring

Mr RB Prashanth, At Mawager-Docamentation
Ms Novyala Sheela, Asst. Manager-Aeconnts

Ms Divi Ananayagi G, Project Mondtoring Officer
Ms Shweta Tiwary, Project Monitoring Offcer

Ms H Nirmala Rao, Ojffice Necretary

Ms Geetha Y, Offie Carcfaker

Mr CGerald, [Derver
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CASE STUDIES

Thallapelli Lalitha aged 21 15 a resident of
Rallametpelli village near Adilabad (Telangana). She is a

school dropout girl, She underwent garment making
training, She is now employed by Adilabad Human
Promotion Society at Adilabad in Telangana. Her
monthly income is about Rs. 8000,

18 year old Mary Sindhuja, native of Thoothukudi
in Tamil Nadu, dropped out of school after class 8
due to poverty. She underwent vocational training in
Saree Painting trade. To set up her own shop she
took a loan of Rs. 30,000 from the SHG.
She gets orders from traders and earns a
monthly income of Re 6000,

Kurma Sunitha aged 23 and a resident of a small
village near Mancherial (Telangana), could not continue
her studies after 9th class due to poverty. After
completing the Basic Computer and DTP training
successfully she is now emploved at Chavara Oftset
Printing Insomton, Mancheral in
Adilabad district of Telangana as a DTP
operator carning Rs. 5000 per month,

Sivasanthini aged 24 years and a resident of village

near Thoothukudi (Tamil Nadu) is a school dropout

girl. She attended Embroidery course and complered

it successtully. She avaled a loan of Rs.50,00 and set

up her own shop at Thoothukudi in Tamil Nadu. She

overcame many obstacles and now runs the shop well
by earning Rs.7000 per month,

o Bl
¥ £ Fn'l




24 year old Kothapelli Laxman of a village near
Mancherial (Telangana) is a school dropout youth
who successfully completed the training on 'two-

wheeler mechanism'. He now works as a mechanic in
Thirupathi Reddy Bike Servicing and Repairing
Centre located ar Mancherial in Telangana. His
monthly income is Rs. 5000,

32 year old Kundarapu Radhika of Kyathanpelli
village near Adilabad (Telangana) dropped out of
school after 9th class. She attended garment making
course, set up a tailoring cum cloth shop at
Kyathanpelli in Adilabad district of Telangana.
Her monthly income is Rs. 15000,

Jagatheesh aged 22 and a resident of Thoothukuodi
(Tamil Nadu), could not continue his studies after
Oth class. He attended computer hardware training,
After completion of his training he wanted to avail
loan to set up a shop but could not succeed. So he is
now employed in a shop in Thoothukudi, Tamil
Nadu where he gets a monthly salary of Rs.7000,

19-year old Ainyei is a school dropout residing in
Totok Chingha village in Mon district of Nagaland.
He attended a voeational eourse in Electrical House
Wiring and completed it successfully. He now gets
job from building contractors to do house wiring
work and he earns a monthly income of about
Rs. 6000,




200 3-2004

Vijaya Kumar of Salem (Tamil Nadu) has become a

successtul entreprencur at the age of 24. He dropped

out of school after completung class 6. He was dning
odd jobs to support his parents and siblings. He

attended skill training course on Computer hardware
and UPS repairing, With his savings he started a

Computer Hardware shop with a photocopy machine

located near the main bus stand ar Salem. His monthly

income 15 about Rs, 10,000 which excludes the shop rent
and other rUNNING cXpenses.

Rebecca Lalnunmawii aged 22 and a resident of
Adzawl, dropped out of school due to poverty. She
attended skill training course on Beauty Culture, Since
she was the best among all the trainees the training

centre located ar Adzawl in Mizoram offered her the job
of Beautician Trainer. She is now training the school
dropout youth in this course. She teaches them both
Theory and Practical of Beaury Culture,
She earns Rs. 8000 per month.

Laxman Pujari, aged 21 and a resident of [gallig
village near Indi in Karnataka is a school dropout. He
used to visit Indi town with his friends and waste his
precious time. He made use of the opportunity to
undergo driving training organised by a local
organisation. He completed the course successfully and
got the Driving License. He now works as a hired
o driver for doving a car. He earns Rs, 6000/ - per month.

K Despok

L & T Training

Undet the linkage model of traming, Shimoga Multipurpoze Social Service
Society, FVTRS partner, sent nine candidates for the training in construction
chhnﬂh:gr conducted by L & T. Seven trainees have completed the training,

Fout of them are emploved and the remaining three are employed in their

native places.

YehonPrasenn 1 1€ €Mploved trainees are James Pawan, Arun Kemar, Deepak and Yohan
Prasanna. They are now wurk.1n1= in L & T Jobsite called Provident Sunworth
at [ﬂ-..n:nj_;..ll near H:Lng*tlr.-rr_ earning a monthly salary of Rs 10,040,

L &sun Kemar

lomas Poeen
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